Midlands Citizens Committee Report
Circuit Court, 2™ Judicial Circuit, Seat 1
Candidate's Name; Hon. Maurice A. Griffith
2019

Unqualified Qualified ell Qualified
1. Constitutional Qualifications: A candidate must meel the constilutional or statutory YES

requirements of citizenship, residence, age, and professional experience.
2. Ethical Fitness: A candidate must have the ability te perform adjudicative duties YES
impartially and to deal with litigants, lawyers, witmesses, and other courtroom
participants objectively and without bias. A candidate should have a sense of humor and
must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past
action and deeds should demonstrate consistent adherence to high ethical principles and
his or her reputation shouid be above reproach. A candidate must also follow
campagning and pledging laws. At a munimum, a sitting judge will be expected to have
complied with the Cede of Judicial Conduct's requirements to avoid impropriety, the
appearanceofimpropricty, and partiality.
3. Professional and Academic Ability: A candidate is expected to be well-versed in YIS, having
fundamental legal principles and in procedural and evidentiary rules . A candidate must served as the
have the ability to communicate in a style that is both lucid and persuasive and must have [Master in Equity
the intellectual capacily 1o interpret established legal principles, apply them 1o specific Repile 2011

i d cl d logicall i h tuo Tandi s he lias Timited
factual sitvations, and clearly and logically communicate the reasoning leading up to his or lexperience in the

her conclusion . A candidate’s academic record, participation in continuing legal education Court of

ar other seminars, legal writing, and reputation among professional colleagues to evaluate Common Pleas

legal knowledge and ability will be reviewed. On the appellate court level, consideration nd Court of

will be given to a candidate’s ability to work well withothers General Sessions

and to build or reach a consensus when appropriate. but good
experience in
those courts prior
to becoming the
Master

4. Characters The character of & candidate regarding his or her ethical standards, work YES..prior tax ]

habits, and financial responsibility, will be reviewed, as well as a thorough investigation ficns was a

of any complaints, grievances, or criminal allegations made against a candidate. ;f’imm at first

Ut wWas
bdequately
explained.
i 5. Reputation: Consideration of a candidate's background will include the following: 1) YES

the non-legai experience; 2) the candidate's invelvement in community affairs, public
office, or pro bona work; or 3) the candidate's views on social issues and his or her desire
to affect public policy. A review will be undertaken to ensure a candidate has followed the
Code of Judicial Conduct's prohibition against certain extra-judicial i
activities and rules governing the usc of judicial office.
6. RPhysical Health: The demands of the judicial office require a high level of performance, YES
and a candidate must be both mentally and physically capable of performing the duties of
the office sought with or without reasonable accommodation

for any mental or physical impairment that substantially thmits a major life activity

7 Mental Stability: The demands of the judicial office require a high level of performance, YES
and a candidate must be both mentally and physically capable of performing the duties of
the office sought with or without reasonable accommodation

for any mental or physical impairment that substantially limits a major life activity.

8. kxperience: The extent and vanety of a candidate’s experience as an attorney or as a SEE # 3 ABOVE
Jjudge or both should be considered in light of the nature of the judicial vacancy to be

filled.

9. Judicial Temperament; A candidate's ability to consistently exhibil exemplary judicial YES

temperament will be reviewed . Among the qualities that comprise such a temperament are
patience, open-mindedness, courtesy, tact, firmness. understanding, compassion, and
hurmlity. Factors that indicate a lack ufjudz(;ial temperament include

arrogance, :mpeltence RORLDOS L!, Qgil ALIIESS. & !d tyranivy.

Belated Comments: The commitfee was concerned about the 2002 and 2008 tax liens hut was satisfied with his explanations and didn't think
this past experience would affect his ability to serve as a eivenit court judge.
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Midlands Citizens Committee Report
Circuit Court, 2™ Judicial Circuit, Seat 1

Candidate's Name: David W. Miller

2019

Unqualified

Qualified

L Constitutional Qualifications: A candidate must meet the constitutional or statutory

requirements of citizenship, residence, age, and professional experience.

YES

2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties
impartially and to deal with Htigants, lawyers, witnesses, and other courtroom -
participants objectively and without bias. A candidate should have a sense of humor and must
exhibit trustworthiness, moral vigor, and steength of character. A candidate's past action and
deeds should demonstrate consistent adherence to high ethical principles and his or her
reputation should be above reproach. A candidate must also follow campaigning and
pledging laws. Ata minimum, a sitting judge will be expected to have complied with the Code
of Judicial Conduct's requirements to avoid impropriety, the appearance of impropriety. and
partiality,

3. i i ility: A candidate is expected o be well-versed in
fundamental legal principles and in procedural and evidentiary rules A candidate must
have the ability to communicate in a style that is both lucid and persuasive and must have
the intellectual capacity to interpret established legal principles, apply them to specific
factual situations, and clearly and logically communicate the reasoning leading up to his or
her conclusion A candidate's academic record, participation in continuing legal education
or other seminars, legal writing, and reputation among professional colleagues to evaluate
legal knowledge and ability will be reviewed. On the appellate coudt level, consideration
will be given to a candidate's ability to work well withothers

and 1o build or reach a consensus when appropriate.

Well Qualified

IYES

YES, Sometimes he can
e a little verbose

4. Charactes: The character of a candidate regarding his or her ethical standards, work
labits, and financial responsibility, will be reviewed, as well as a therough investigation
of any complaints, grievances, or criminal alicpations made against a candidate.

YES, good work ethies
i enerpetic,

5. Reputation; Consideration of a candidate’s background will include the following: 1)
the non-legal experience; 2) the candidate's invelvement in communily affairs, public
office, or pro bona work, or 3) the candidate's views on social issues and his or her desire
to alfect public policy A review will be undertaken to ensure a candidate has followed the
Code of Judicial Conduct's prohibition against certain extra-judicial

activities and rules governing the use of judicial office.

WES, will work toward
making the judiciary
nore eflicient for all
parties involved.

6. Physical Health: The demands of the judicial office require a high level of performance,
and a candidate must be both mentally and physically capable of performing the dutics of
the office sought with ar without reasonable accommodation

for any mental or physical impairment that substantially limits a major life activity.

7. Mental Stability: The demands of the judicial office require a high level of performance,
and a candidate must be both memally and physically capable of performing the duties of
the office sought with or without reasonable accommodation

for any mental or physical impairment that substantially limits a major life activity

8. Experience; The extent and variety of a candidate’s experience as an attorney or as a
Jjudge or both should be considered in light of the nature of the judicial vacancy to be
filled.

Yes. Very experienced
in the criminal area, and
experienced somewhat
on the civil side but has
endeavored to stay
kurrent. |

9. Judicial Temperament; A candidate's ability to consistently exhibit exemplary judicial
temperament will be reviewed. Among the qualitics that comprise such a temperament are
patience, open-mindedness. courtesy, tact, firmness, understanding, compassion, and
humility, Factars that indicate a lack of judicial temperament include

arrogance, impatience, pomposity, arbitrariness, and tviannv

YES

The committee felt that Mr. Miller was very well qualified to sit as a circuit court judge. He was energetic, eager to
stay involved in making the judicial system more efficient, pleasant and exhibited good temperament.
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Midlands Citizens Committee

Report

Circuit Court, 2,4 Judicial Circuit, Seat 1

Candidate's Name: Courtney C. Pope

2019
Ungualificd Qualified Well Qualified
1. Constitutional Qualifications: A candidaie must meet the constitutional or statutory YES
requirements of citizenship, residence, age, and professional experience.
2. Ethical Fitness: A candidate must have the ability to perform adjudicative duties YES
impartially and to deal with litigants, lawyers, wilnesses, and other cowtroom
participants objectively and without bias. A candidate should bave a sense of humeor and
must exhibit trustworthiness, moral vigor, and strength of character. A candidate’s past
action and deeds should demonstrate consistent adherence to high ecthical principles and
his or her reputation should be above reproach, A candidate must also follow
campaigming and pledging laws. At a mintmum, a sitting judge will be expected 1o have
complied with the Code of Judicial Conduct's requirements to avoid impropriety, the
appearance of impropriety, and partiality.
3. Professional and Academic Ability: A candidate is expected to be well-versed in [Unqualified at this
fundamental fegal principles and in procedural and evidentiary rules . A candidate must have [N bcc“‘se‘“fhe?
the abilily to communicate in a style that is both lucid and persuasive and must have the i;{:kcu(f“.fgm}fc w
intellectual capacity to interpret established legal principles, apply them to specific factual V:ry if:;: m:;j s
situations, and clearly and logically communicate the reasoning leading up to his or her experience except in a
conclusion . A candidate’s academic record, participation in continuing legal education or kourt of limited
other seminars, fegal writing, and reputation among professional colleagues to evaiuate legal jurisdiction,
knowiedge and ability will be reviewed. On the appetlate court level, consideration will be
given to a candidate's ability w work well withothers
and to build or reach a consensus when appropriate,
4. Charuacter: The character of a candidate regarding his or her ethical standards, work habits, [YES, committee very
and financial responsibility, will be reviewed, as well as a thorough investigation impressed with her
of any complaints, grievanees, or criminal allegations made against a candidate, éerincanor and eagemess
to learn
5. Reputation: Consideration of a candidate's background will include the following: 1) the YES
aon-legal experience; 2) the candidate’s involvement in community affairs, public office, or
pro bona work; or 3) the candidate's views on social issues and his or her desire to affect
public policy. A review will be undertaken to ensure a candidate has followed the Code of
Judicial Conduct's prohibition against cerlain extra-judicial
activities and rules governing the use of judicial office.
6. Physical Health: The demands of the judicial office require a high level of performance. IYES
and 2 candidate must be both mentally and physically capable of performing the duties of the
office sought with or without reasonable accommodation
for any mental or physical impairment that substantially limits 2 major life activity,
7. Mental Stability: The demands of the judicial office require a high level of performance, YES
and a candidate must be both mentally and physically capablc of performing the duties of the
office sought with or without reasonable accommodation
for any mental or physical impainnent that substantially limits a major life activity.
8. Experience: Ihe extent and variely of a candidate’s experience as an attorney or as a ILack of trial
judge or both should be considerad in light of the nature of the judicial vacancy to be filled,  fexperience or other
experience in the CP
lor GS courts. She
ladmitted her lack of
experience and
realized it as an
impediment at this
time to being a circuit
court judge.She has
lgreat potential in the
future and would be
jan assct to the
judiciary once she
gains more experience
9. Judicial Temperament: A candidate's ability to consistently exhibit exemplary judicial IYES, The commitice
temperament will be reviewed . Among the qualities that comprise such a temperament are jwas very impmwd with
patience, open-mindedness. courtesy, tact, firmness, understanding, compassion, and ier presentation and
humility. Factors that indicate a lack of judicial temperament include s ‘:.xpec.! tomee
arrogance, impatience, pomposity, arbitrariness, and tyranny. ymote of lier & the fiture,

Related Comments:Unfortunately the committee had to find her unqualified primarily beeause of lack of experience and not being well versed in
procedural and evidentiary issucs. She made a very impressive presentation and appearance, One comment of & commiltee member was that she
would have to have “on the job training”. She admitted that while serving on the bench she would often have 1o consult with other sitting judges for
advice. With more experience in the future the committee felt she would be well qualified to be a cireuit court judge.
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